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Board Diversity and Independence:

(1) Board Diversity: Describe the Board's diversity policy, objectives and achievement. The
diversity policy includes, but is not limited to, the selection criteria for directors, the
professional qualifications and experience expected of the board of directors, gender,
age, nationality and culture, and the specific objectives of the company and the
achievement of the above-mentioned policies. If the number of directors of any gender
on the board of directors of a listed company does not reach one-third, the reasons shall
be explained and the measures to be adopted to enhance the gender diversity of
directors shall be planned.

The Company has stipulated in the Corporate Governance Practice Manual that the
composition of the Board of Directors shall consider diversity, except that the number
of directors who are also managers of the Company shall not exceed one-third of the
number of directors, and formulate appropriate diversity policies based on their own
operations, business styles and development needs, including: 1. Basic conditions and
values: gender, age, nationality and culture; 2. Professional knowledge and skills:
professional background (such as law, accounting, industry, finance, marketing or
technology), professional skills and industry experience, etc. At present, the number of
female directors of the Company is less than one-third, mainly due to the fact that there
are still a small number of female directors in the company's industry, and we will
continue to identify female directors who meet the needs of the company's industrial
development in order to meet the positive goal of gender diversity among directors.

The implementation of the diversity policy of the current Board of Directors of the
Company is as follows:
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Lin Cheng-Hsiung | Male | RO.C| Vv v v v v v v
Chang Yu-Tuan Male | R.O.C 4 v v v v v
Lin Tsung-Yi Male | RO.C| Vv v v v v v v v
Legal
representative of
PC Securities Male | R.O.C v v v v v v v v
Financial Group:
Lin Yu-Jen
Legal
representative of
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Financial Group:
Lin Yu-Chen
Wang Jih-Chun Male | R.O.C 4 v v v v v v v
Chang, Kuo-Hsiung | Male | R.O.C v v v 4 v v
Lii, Yuan-shuh Male | R.O.C v v v v v v
Chan, Chia Chang | Male | R.O.C v v v v v v




